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^tervAmerica Research Associat 
mf ail paiticipatnts whose thoughil are 
iPitrf i-^itiyy ^r c scntcd -^^ ttfe 
iHq)0]!laiit to recognize that, Avhikjiparti 
of as^ representatives from the paFtioriBr 
ivvolvedj^ they are, in no way, to hp tha|0i^f 
oomfiiuiuty- segment. That is,^ each , 
apeak pnly for herself/himself. No fo] 
tipmat commitment was sougbK nor AiS 
oontehts of this monograph. 

In general, each mini-confefence u^hBritSnMi 10-lS f«rtup^ 
pants. Each lasted vtwo d^y^ 'will the d W f i M i iii ^ Wilma dtaired 
tiie director, 0f9ce of Career Education. OSDE. PartidipaDts^* 
^aclnmini-conferefice developedAeir iimiiiBaili tlvough ^proce& 
Ibat^kejd them to list topics or issueffttgrittaiug^peillKnt air 
;pMscms. Once sudi a list -was deVelop^di, poi&q^^antr then plcktsiv 
3flhose that appealed most' to a majpi% of Unr participants for 
extended discussion. The list of issuesnoTd cpaitiona, thjmrtrp 
proiide a series .of interestingmights inito ccaiaerns <Af pmftipza^ - 
regaading .their organization^and career educ^Uon. A complfgle 
lisEtaiK: of the issues and ancems caaKi by? MpKapoifts in IHr 
mixaiaonference reported in this^jnoixogiiph' agpSkp ApfpaiMfntf ^ 
^Reaiers aire urged to study this Ust (careitaily . 



Notes for each mini-conference irrrr tilrrii 41; ii|giHj| Jfce 
Director, Office' of Career Education. Based on'sudt aMtes^ the 
series of .monographs of Which this is one has been pBopved. TSe 



mmpUA^ Mies for, each itiiiti^jstioferdice^ hgve been compiled by 
/tms^t-Amamm^ R^Sedrch AsisQctates arid published as a separate 
Jkcuj]^U3BhdUd copjeSofthisA^cuhient arfe^ available; so-long as 
jsupply Ja^s/ tb tiibse^^^^rt^^ them from OE^sOffrpe of 



No pr&toBB IS madp that, thi^ monograph represents a compre-* 
hcnsive tieMneht jof the topic. There is nd way that, in only tw9 
4ays x>f 1pmisisk3in^,*a;comp could have been 

accompISsft<?t l)y the sm'Sdl gi:oj4p of parifidpants/iriyolved. This 
monograph *;propcrly viewed as'an attempt fO report, as fully as \ 
posstttie, the discdssk)ns th^t topjc place. By ind large, the contents 
of this mOTograpfi are limit^ .^o ideas and thoughts Jpf;the ^ , 
^participants. At .times, some of my -own personal thoughts and 
vopinipns aife interwoven, into *'the discussion, • but the natural 
|emptation to do so has been resisted insdfar as possible. - ' 
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recognition must be expressed to Dr. William Mermis, Professor, . 
Southern Illinois University^Edwardsyille, who. served as Consultant 
to Inter-America Research Associates and assisted me in the 
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A^todates fcff their expert logisticafiassisfance. V vl' 4, ; 



Kenneth ^||?oyt, Director 
Office of^reer Education 
U.S. Office of Education 



ERIC 



''Infrodorctioii a • , . - . 

■ . ■■, ■ I' ■ ■ ■ ■ ■ 

- , In almost jevery comiftiiilinity, one or more dubs operate whose 
. prinunT' reason for existence is to provide service to the conimu- 
Y^pity. Tliey have no special -"axe to p-indi" Ba^.are not self ^rving 
•idi'gaiiizations. Instead, they exiSt priinaply bosause their members, 
lis community citizens, have bjaihded^togethei^ provide- Service to 
othera^that. will -make the entire community^ better place in which 
to liYe|ifl)ek*members are tyiMcally influential community; ip^ 
V(hose/ actions affect the commanity. By jcnpg^together.in a single 
cCmmuHity service club, the ability of each member^o make 

positiwrcontributions to the community are increased. 

* * ' * * '. ■ 

SiiiiDe such community service clubs tyi^ically include leaders * 
from the local occupational society and, fi&ther, since most such 
flubs have a firstbncal^ihfeirest~iifi educ^^ 

^career education advocates have looked to corni^niiy service clubs 
as If^sal partners in \ community coHaboratii^career education 
e^ortfThis monograph aims- to illustrate the generic potential oF ^ 
such community service clubs for career education through concen- 
tratipg on only one-Rotary International." It is hoped that 
educators reading this monograph will find some specific sugges- 
tions -for working with their local Rotary Club and, in addition, 
some general thoughts regarding vfrays in whjch they might interact 
with other community service clubs in their local area. ^ j 

This mpnograph^egins with a brief description of Rotary^ 
International. Following this, several specific examples will be giv^n ( 
of ways in which local Clubs are already invqived in\career 
-^education. Third, thoughts of seminar pMticipants/from Rotary 
, International regarding problems tp be .resolved {)rior to involving 
local Rotary Clubs in career edu(fcation will iit, summarized. The 
monograph concludes with a series of positive suggestions made by 
seminar' participants 'aimed at strengthening the involvement ci^i; 
local Rotary Clubs hi community careefeduca^ion.efforts. ' 

A Brief Look At Rotary International * i 

F/om a very small group of prdfessicmal" and support staff 
persons at its Headquarters in £vartsto/i, Ifinois, Rotary Interhi- 
ticjnal provides ' infontiation, logistical assistance, and general' 
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idfe4, for purpq3es of dertoniBag eligibiUlprt^ membership 
Iqc^ Club, is detcirminedbtti#p local Chib^ fcvd based on 
ha^ijiternational guideSies. Tii iiwipjuaU rural «aMnmities, fo^ 
dmtkple, there may onty w^Rotarian r^BBaenting the 
^HSap^tign of **physipiOTj'(^ Ic «fltt^ x:ommM^^ with large 
iii a ii r al facilities, the local RioMlr Chib may Jve ^p^number of 
icians who are members w^tlynve each reprcHrtiv ai distinct 
ical .specialty such as '^iltaDc hili f] /* ^H|<i — 
lal medicine/' efcj^ Thit^Bne kind of cfiWDCtj 
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ties) local 

J of their 

embers.' So long as IfeaqgeteoKguidelines of Rotary International 
ftnr organization and opi^N^ of the Club structiffess^ioUowed— in- 
cfciding a planned proppv of work based on the fcHfeteeneral areas 
^criled avenues of serwafeeacH local Rotary Qub isMKOur^ged to 
develop its operation iMa i iOpa jn-for itself. While Rotary me^ts only 
once a week, activitiesDfJtotaoaRs, on the part of tftB4ocal Rotary 
Oub, typically are bei^performed in most commuaities on almost 
e»ery ^rorking day. It seems clear that, if Rotary is to beco;ne more 
awolved in career education, it will be as a result of decisions made 
ar tHe local' community level by "local . Rotary Qubs aijd school 
dtatricts. It is not a decision that, under Rotary V organizational 
structure, can be made at the international level. 



. Rotary and Career Educntion: Ejounples oPLocal Community- 

' r ■ . . • • , 

Pafrticipants in * the seminar on which 'the contents J5f this 
- monograph are based were Rotarians whp/dmost lO^dthout excep- 
tion/l^ad been deeply involved u» career education efforts through « 
their own local -Rotary Cfiibs. Here, brief descriptions of some of 
their activities will be noted. 

^ One of jthe most ambitious and effective career educalion'efforts 
of a' local Rotary Qub ican be seen in Corpus Christi, Texas. There, 
Mr. Charles Bradshaw, through his local club's Youth and Voca-. 
tional Guidance Committee, devised and put into operation what 
Mr. Bradshaw calls "The Wonderful World of Work" prc^am. The 

r basic task undertaken was the compilation of a "Careers Resoiiitce 
Book" contaihing names of persons (both Rotarians and non-Rotar- 

' ians) who are willing to workVith teachers and pupils at the K-12 

- level in acquainUn_g studeijfs with thar-work as part of-Sieir total 
lifestyle. The effort ^started by soliciting Rotarians and afcout 60 

^ were found who expressed* a willingness t6 participate. Listing in . 
•the Rotary "Career Resdurce Book" now includes about 1,200 
persons from the business/indastry oommunity hi Corpus Christi, 
these "Career Resource 'Books" ar«ilistributed, by Rotary, to all 
classrdom teachers.^ With the -active encouragement of the local 
SuperintenSent of Schodte and career education personnel from the 
school system, approximately 1,200 teachers request help annually 
.from the list of persons available. Tkis averages out .to 3-4 requests 
per person per year which, according to Mr. Bj^dshaw, is enough to 
keep the bjusiness/industrj^ person^ interested in the prqjeci but not 
enough^so that any feel overworked. 

The Rotary Club of Corpus Christi has assumed respoieibility for 
compiling the information found in the jC^reer Resource Book and 
for distributing it to educators -throughout the ^school system. 
Educators in* the school system are responsible for using the 
information foiind.in this book. At the elementary school level, a 
different career cluster is selected eac)i\month. Teachers in the 38 
elemenWy schools are each responsible for contacting a commu- ' 
nity. ^Source, person listed in the book representing the "Career 
;ausfer of the Mooth." That person is invited to spend approxi- 
mately, one hour with the' elementary ^school pupils participating in 
a "What's My LineJ?" format under whicl) pupils are allowed to ask 
them "20 questions" and then guess thdr occupation. About 35 
**mystery guests" visit the elementary schools-each moMh with^ 



3,000 elementar)r scho6l>students sa^«iii|^ being involved 
each year, j^t the junior/senior tu^^iipMfavel,^e Rotaiy Career 
Resource Book is used to invite spflw||i^^^^ in subject 

matter activities related to thdr oc(uj^HiKte«g., a geologist for an 
earth science unit, a^dge for a socateiiM& topic, a caterer for a 
home ^cpnpmics class, etc.— so^thatMritaite^ah spe relationships 
between what they study and tiie oMPpigiiBal sode^; The m^or 
emi^iasis, throughout tiiis proWct, i a t ftj aeg aa int stiidents with t^e 
^'wonderful world of work" md tci^OBfllBce ^e development of.^ 
positive student valuesland attiludeilRpQpnig^v^^ It Is /lo/ aimed 
at forcing pren^ture occupational x^tms» on students in any way. 

The, R-otary Club of^.Gold Beacftr ^goa. has won a Rotary 
International Significant Achievement* i^^d fbr its. career educa- 
tion efforts in Gold Beach. Like CoKpBs Chnstf- Texas^ this effort 
began with compilation of a ''Car^ Resource JBook" listing details 
regarding the kinds, pt presentations a given Rotarian ^s prepared 
to ..make to students regardin g hi s work. Compilanon of this 
rescrurce documeij^ was the first ffisi. This was followed by an, 
active campaign ^med at sliowing leachers how to use tlie resource 
book' and encouraging them to dDr so. Copies of the ''resource 
book," as in /Corpus Christi.^weie placed. in the hands of all 
teachers. A third step involved airai^ments whereby^ghfsctieor 
students couid videotape Rotariaos attheir place of work and make 
suoh videotapes a part of the sckpol system ^s career information 
library. TOe pulminafing^ project toHsisted of "Career Education 
bay" during which Rotarians conduct classes, usually^t the Junior 
High school level, for students thn^ue^out one meting of a school 
day. Stich classes are aimed at helping students see relationships^ 
between what they study and the world of work. In^the aftempon / 
of 'Career education day," the Rotaiians return to their places bf 
budnesses while teachgre discuss with stuicli^tjts what they learned - 
djiring the 'morning *^otary classes." This .day alone involves 
approximately 40 Rotarians annually: with* approxTmately- 150 
hours of "Youth an.d Vocatiojaal ftrvice" counted for the Rotary 
Club of Gold Beach. The total Rotary effort in (5old Beach, it must 
be emphasized, is a year long process with "career education day" 
be'ing pnly a culmiilating activity. '// 

" In Fairfield, Connecticut, the local Rotary Qub partidpated ' 
actively in tjie schpol'system*s program of inservice education for 
leachers in career educat ion. S tarting with only four teachers who 
fikpressed interest .in .using'I9tary as a career education resource, 
this effort has grown, in a »ace of'only three years, to a point 



•where there are now 1 18 teiichers involved. In addition to providing 
this-kind of te^fcher inservice, the Fairfield Rotary Qub sponsors an 
annual "Rotary. Goes To School" day under which each Rotarian is 
matdied with one stud^t and attends jclasses with that student all 
day. At the conclusion of the 'day. the Rotariaos meet with school 
officials to critique the school Vinstru6tionaI program. All members 
- of therPairAeld Rotary Club participate in this activity. Career 
education is currently the Num6er 1 priority (out of 10) for the 
Fairfield Rotary Club. - ^ . • 

hifS. Rotary^'Qub of El Reno, Oklahoma, engaged, for spveral 
years, in an annual event under which teachers Visited businesses for 
an entiire day -whUe Rotarians taugh't their classes. The general idea 
-befithd this activity was' an attempt to help teachers ' better 
understand the American system of free enterprise and to help 
Rotarians bettfcr un(|erstand and appreciate the problems educators 
face daily in the tlassroom." While this -tdpa has apparently been 
widely publicized, it does hot seem to have become popular in very 
many places. — 

* Efforts of Rotarians with respect to career education, are in no 
way, limited to small .communities. In New York City, the Rotary 
Club has embarked on an ambitious ,"1 on 1'* career education 
effort where Rotarians are put in contact with individual' youth 
seeking their help in acquiring career information. It was reported, 
at the seminar , that this program has resulted '.in weekly conversa- 
tions ?t Rotary at' which members exchange witli each atheV the 
kinds of requests they have had and the kinds of-help they have 
been able • to provide • individual voujh in the preceding week ' 
Efforts of the New York • City .RoGry Club in career education are 
not limited to coqtact only with career education activities 
sponsored by 'and carried but within the school system'. For 
example, they haver invited, on occasion, up- to 50 youth partici- 
pating in Junior. Achievement to make short presentations at regular 
Rot^j^lub meetings regarding the-cateer education experiences in 
which they engage. Such activities are considered' to be informative 
for Rotarians knd rewarding for the participating youth, 

A Rqtarian ^ school administEator in Villa Park, Illinois has 
encoura^d Rotary clubs in Elmhurst, Addison and Villa Park to 
embark on a campaign aimed at encouraging the business/industry 
community to engage in such activities as: (a) evaluating th^ school ' 
system's courses; (h} conducting -plant visits for secondary school 
students; (c) providing awards and recognition to students doing 



eq;>edaUy wj^U^m^^^ on career 

education a^^i^ry comnuttees;:^and : assis^g in providing: 
teac^i^ inj^nlice la* ^ of the^se activities are 

beii^ conducted Rot^ the entire search for 

^ community volunteers in thii^ ambitioas effort is not limited to the 
use of Rot^^rians. They have experienced some difficulty in finding 
teachers >yilliiig to take advantage of Jhe kinds of ^ resources these 
Rotary efforts have produced. The twp. primes a^ of difficulty 

^reported are: (a) the effort is limited tb 1^ lecQndary school— and 
elementary school teachers are typipally much more receptive; and 

^ (b) the original inforrnation regarding business/industiy resources 
supplf^ to l^achers appeared to be too ^'bare bone" in natur^— it 
was ac^qpted and used much more after it was Supplemented with 
additional information regarding ways in which these resources 
could be valuable to teachers. . 

Not all participants reported that their attempts to become 
involved in career^educationriiave pioven-themselves-tQ-be-effective- 
For example, the Cincinnati*, Ohio Rotary Club attempted, several 
years ago, to encourage, "x" number of Rotarians to serve as career 
resource persons for counselors at each sc^fbol in the Cincinnati 
public school system. The plan was to use these resource persons, 
under the coordinated leadership of the school counselors, to 
supply teachers with career resource .persons at anytime they were 
needed. Counselors were seen as key persons who could maintain 
contacts both with Rotarians and with individual teachers in the 
school system. The plan- was not successful based on a number' of 
T^ons which were reported including: (a) Some Rotarians failed 
toVollow through on their commitments to participate; (b) some 
counselors failed to utilize the Rotarians assigned ta them; and (c) 
the plan was dropped before giving it a real chance to impadtpn 
classroom "teachers throughout the schjDol system. ^ 

In Upper Arlington, Ohio, the Rotary tClub has become deeply 
involved in career education basedj^n the initiative taken by the 
career education coordinator in the Upper Arlington public school 
system. The coordinator (Ms. Nancy tjpsekamp) made contact with 
a few'members of Rotary a[hd askedJHtheir assistance in making 
contacts yifkh the Ijusiness/industry^ommiinity. iT^pse memb^ 
then took ' this expression of need to the ^Rot^r^^ Club arra ^ 
complete club project was launched. This Rotan^effort has. recently 
' been recognized by being named recipient of {^Outstanding sejndce- 
award by the Phil Delta Kappa Chapter (professional education 
fraternity) at Ohio State University. 



TJierejrei tffrfcpu^^ cduid.be cited of 

Rota^ 0wb: ini^lveih Days" conducted . within the 

sdjool syistem^Tbese partidpW^^ however, fek that; to be ifegarded 
as a inie.eareer education effort; the local. Rotary Club should be 
engagedf in projects that: (a) are cpntinuing throughout the year 
, (rather than on a "1 shot" basis) and (b) involve (Career awareness 
, career exiiloration, and basic understandings ot tHe*free enterprise 
system m addition to the traditional occupational information 
provided by <he typical "career day." ^ ■ . 

\^ Wh*fl participants were'aske'd to identity the Basic characteristics 
that rtiade career edycation efforts of local Rotary CI uby successful 
there were threie major thoughts on which aRparenl consensus W 
.achieved: (a) successful efforts were those where the school sysihi 
took active re^ponsibUit^' for utilizing ^e resources made available 
Jy J^otary; (b) efforts were more successful when they involved 
both- elementary, and secondary school educators-as opposed to 
only lugh school personnel; and (c). eff6rts were more successful" ■ 
whert .piey involved direct Contacts between. RotarianS and class- 
room teachers-rather .than dejpendifig on the' school counselor to 
seiye as a "broker" between them. ■ / ' 



Practical Problems Facing Local Rotary Qubs With Reference To 
Career Education 



4» • »■ 

■ Of the^9 local Kojary Clubs represented by participants in this 
.^seminar, . 5 had. adopted career educatipn, as the current Number 1 
priority of ttat^Clubi^Participants strongly empha^ that this is 
-ftiost atypwal^thit ,thgir local J^otary Clubs are properly viewed as 
the e^^ceptfori. not as the rule. In emphasizing this point, partici- 
pants, raisg several practical .i5roblems which, singly or in some 
comb^natite; can, be expected to prevent many local Rotary Clubs 
trom a(topfang.a career education emphasis. Educators wiJhirig to 
utilize, tileir Iqcal Rotary Qub as a community resource for career 
education should be^ ware of these problems. ^ ' 

Probl^ #1 : Local Rotary Qubst typically have many kinds of 
service projects ^ * > 

The larg? clubs can have as many as 500 diflercnt kinds^f service 
projects gping on simultaneously Typically, ^ach such service 
project >s handled, operationally, by a relatively few members of 
the club. Career education, on the other hand, is a project that 
eould^and . ;theoretic"alIy should involve all, or almost all 



in«pbei;s of the ^ local club. Siich a procedure , would be most 
uiiirsudl for many local Kotary Cl^ If a given local Rotary 
. \Qub Were to adopt .a compi^ejM^e c^ education effort, it 
must be done in ways that do not ^diminish attention to othef 
service projects of the tSubw , 

, - ■ ' ^ •. . . v=/'^■ / / . ;■ 

• FroUem #2: Too many educators are still resisting the use of 
community resources in educational efforts 

■ - ''-^ V' ■ \- 

Participan|j5 emphaaized that this problem extends beyond career 
education. Basically » it is a matter of many educational 'systems 
who are still trying to isolate themselves fronj the broader 
commupity. As a service club, participants felt it would be ■ 
inapproi^riate for . Rotary to engage in a campaign aimed at 
changing this kind of narrow thinking. With reference to career 
education speqiiically, participa^ pointed ^out that, if a local 
Rotary Qub were to devote the'hours necessary to builda file of 
community respui?S^ persons and t)iqi, after offering them to the - 
schocfl system, found they were not 'being used, the result could 
be di^trous for the Rotary imagd in the local community. Local 
Rotary Clubs should hot attempt to work with school systems 
who resist cbi^inunity involvement. 

Problem #3: The definition of career education is still unclear 

What, people ciall "career education" varies c^lRerably from 
community to cpmniunity,' Local Rotary Clubs, historically, 
have, for a variety of ve^ good reasons, resisted accepting any 
Federal definitions to be imposed on the local community, ^e 
dejfinition of "career education" used by a given local Rotary 
Qub should be the One being used by' its local school system. 
Some schoof systems, have no such definitipn yet-and others 
have defiAilisiw of career education so narrow as to preclude 
positive involveJhent of thek Rotary Club. No local Rotary Cjub ^ 
can afford to seriously consider a career education project 4mtil it 7 
secures and studies the definition of "career- education" being 
naed byjhe local school syster^jn, ^ ^ 

I ■ " ■ ■ .■ • 

Problem #4: There can be no national Rotary policy supporting 
career education as a service prpject for local Rotary Qubs 

While, to be sure, the term "cireer education" could be used by 
Rptary International as one of the sub-^blals in the "vocational 
serVice" area, questions with respect to whether or not a career 



education service project will>e undertaken are made only at the 
local level If a particuIiM' locaK Rotary Club were to seriously 
consider career education, it would waiit examples, of outstand- 
ing successes in career education service efforts reported by other 
local Rotary Clubs, there is no easy nbr automatic way by which 
the relatively few. outstanding examples currently existing can be 
; effectively conveyed t'o' other local Rotary Clubs throughout the 
Nj^Jion. ^ 

Ptobjem #5: Too many Rotarians kpow too little about their 
- local schQol 

When the locail school system is discussed, the discussion centers, 
much more t>fteh, on what is wrong with the school system that 
it does on how Rofary could help Iknprove the school system. 
Many Rotarians will find it uncomfortable to interact with 
educators and/oM:o meet with teachers in a classroom setting. ; 

Problem #6: The weekly emphasis of Hotary in some communi- 
ties preclude^ any kind of sustaining effort that requires (jaily 
attention 

, ^ ■ » ■ ■ • 

^ Many Rotarians h^ve great difficulty even finding time to attend 
the weekly Rotary meeting. The press of their own occupafions^ 
precludes possibilities for many to deypte any substantial amount 
of time to career education or to any other community service 
% effort; For many Rotariansy it is easier to donate money thari^t is 
to donate tinie to local* community service enterprises^. For * 
example, it would be easier to donate fund? to help support a ' 
* Summer camp for h^dicapped children than it would be to take ; 
time-d^^ the Summer to go tojhe camp and visit wi^thi the • 
. youtii about possible careers in which they might somfidiay be 
engagSffj While, to be sure, many Rotarians devote ^me time to ' 
. Rotary Aiservice activities during the week^ many other^'embers ' 
are simj|^ unable to do so. * ^ 

Suggestion^ jPor Inserting A Career Education Service Activity Into 
4|otaryaubs , 

In spite of the kinds of practical problems enumerated above^, 
participants felt strongly that career education is a very lappropriate 
kind of service activity for. local Rotary Clubs. Based on their 
experiences in their own Clubs, they made a nuriiber of suggestion? 



fot consideratioiv by other local Rdtary Clubs considering dneer 
education as a j^cal service activity^. ^ 

. ^Sllggestjon #1 ; Rotwry should approi;;h school systems and «fier 
to help with the school system's carecir^ucation efforts 

By taking a positive approach in offering to help school sy^ms 
-wive problems of deliverifrg effective career education, the local 
Rotary. Club will be much better listened to than if it simply 
voices criticisms of the school system. The Rotary concerns for- 
improvingUh* quality and (efficiency of the school system can 
best be met thro^^ positive assistance to school systems, not 
simply by criticism. Career education is a natj^ral vehicle for use 
in gaining access tq and imcatvertient with the school system. 

" Suggestion #2: Devise dear statements of exactly what individual 
Rotarians could do to help in career education dpd let them 
ch6os(^ those that appeal ijiost 

^ Such statements, in addition to specifying kinds of activities, 
should also specify the level of education the member woald Iflce 
to A^ork (elementary or secondaiy) and the frequency with which 
,he is willing to be used. Possible activities should be Hst^d in 
specific 'terms such as: (a)^ Would you be. willing to visit wi^ a 
class of elementary school pupils about your jobs?; (b) Would 
you be willing to have a small group of^tUdeqts spend time with 
you on your job?; (c) Is your place of business.ayailable for fiejd 
trips?; and (d) Are there any matierials or equipmmt tnat you 

5 would be Willing to give to the schdol? Even more specific 
questions could be asked. The more specific, the better. 

Suggestion #3: Provide training to Rotarians in how to do what 
they have.volunteered to do . 

Persons from the school system should bie involved in helping to 
answer questions Rotarians have and providing .them hints on 
how best to work with teachers and students. Those Rotarians 
who have already been involved in career education are the best 
persons to use in helping other Rotarians plan specific strategies 
and activities that will work. ' " 
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^ ^ggestion#4: Staitslow 

Doii't expect ' many %dtarians or many educatOB to become 
involved during the first year. Be patient but piodurtive. llie 
carwr education effort of Rotary will ^ow^st if the word is 
spread from RotSrian to Rotarian and from educator to 
. eduGStor,. Don't Expect to 6ver reach a point where either all 
Rot«cians or all educatbrs will be involved. It is better to begin 
.Rotaxy career education efforts at the elementary school level. 
Teachers are rtiore receptive ^at that level to using comihunity 
, tesources than at the high s9hool level. 

SugigtUon #5^1 Begin t|ie career educ9]^n efffort on an "in 
^^^9^ P"^*" approaching the education systeijbV. 

In inany loc^J Rotary afibs, the members do not understand or 
appreciate the occupations of all other members. It woOld be 
helpful, in beginning tS^ild a career resource bank, if Rotarians. 
helped each other understand all occupations^ represented in 
R^ry- One way ^ of d5ing this would be ask sons and/or 
dpihters of Rotarians to appear at Rotary^d explafc their 
fauier*s occupation to other members. This, jh itself, would be 
good caj^eer education f'dr those youth who participate. 

Sug^tion #6: Go beyond occupations represented in the local 
Rotary Qub in building a Commu^ Career Respurces Bank 

The occupations that youth should be given an opportunity to 
explore should not be, limited to those represented in the local 
llotary Qub. It is important ta include sojne worthing women in 
the Ust of community career resources. If a clearinghouse on 
; community career resource perspns exists, the locaT Rotary Club 
should join, rather than compete, with it. 

Suggestion #7: Do nrft limit the career educatioi^ activities of the 
Rotary Qub only to fliose associated wifli flie school system 

The career education concept is one that aims to help youth 
understand, become aware of, and explore the value of work in 
society, the. nature of the occupational sodfety, and the nature of 
the American systMnof private enterprise. Other community 
organizations^su9h^s^ieExploring Division, BSA; and the 4«H 
Clubs; the C5rl Scouts;^d Junior Achievement are already 
interested and involved in this effor1;.,They, too need and can use 
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effectively the services 6f . Rotarian$%^s comraanity career 
resource p^ns. If the sQhooi system shov^-po inte« in career 
• education^ a. local Rot^ aub could still have!a vea^y effective 
career education service activity by ^devoting its ^ergies to 
.helping thcfsc kinds^of existing yoiith groups, 
♦ ' ' * 

Su^stion #8: Seek to haye career fed^cstion presentations "made 
af meeting of District GovelViors of Rotary 

♦ .* 

The career education concept is one that should appeal to many 
. of them. If they include a discussion of career education^as one 
of their suggested, ptiorities when they speak to local Rotary * 
Clubs in their district, the chances of havijj^ more local Rotary 
jpubs adopt a career education service activity will be greatly 
enhanced. , f ' ^ 

Suggestio)^ #9: Encourage Rotary International to use the t^ib 
"career education'' in place of the terAi'^'occapational informa- 
tion'* in the frequent mailings sent to local Rotary Clubs 

"Career" is a much broader term than "occupation" in that it 
includes the concept'of "work" as well as the concept of "jobs," 
the notion of unpaid work as well as paid employment, aild an \ 
emphasis on lifestyle pf workers rather than the "tunnel vision" 
often resut^pg from. the use of the word *ogcupation." 

Suggestion #10: Be willing to include, as >part'of the Rotary 
.career education effort; an^ of f er to participate in helping 
educators |earn how to use conmiuni ty resources .effectively 

If educators are asked to take time to help Rotarians leam how 
to be effective in the classroom, 4hen Rotarians should be willing 
to take some of their service time to.help educators learn how to 
best use commtmity resources. Career educktion is ^a patural 
vehicle for use in helpmg teachers acquire suQh skills which, once 
acquked, can be used for many things in addition to career . 
education. This would" be a good investjnent of time for a RotaiV 
Club. 

Suggestion #11: Involve the leaders, of th^ education -System in 
making a request of Rotary to engage in caver education as a 
Rotary service activity 

It is both natural and usual to find schnol/I^ry career 
education efforts being started through' i^p^actions of only one ^ 
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educator with one Rotaiiah. X^is Siould not B«yfiiscouraged. 
HoAyever, prior to the timd^the local Rotary Club adopts a career 
educa'tiort emphasis, a request to do so should come from the 
Superintendent of Schools^and/or the Chairperson.of the Local 
L Board of Edpcation.*' Coming from such- persons, it is unlikely 
that most I^otary Clubs would turn down' the request;, The4ocal 
. ^Rotary Club should assure itself pf backing from the^ top 
^1 administrators in education prior to embarking on a formaf 
\ career education effort. . 

... ^ • , • ,. 

Participants in this seminar felt that if, at the local Rotary Club 
lev«l, suggestions such as these are followed, it would not be many - 
years before care^r^edujcation became^ a high action priority fof 
Rotary Clubs throughout the Nation. ThereAHiains,^f course, the 
problem of how local Rotary Qubs are to become interested in the 
career eJlucation concept. The following section addresses that 
-issue. ' • • ' 

**ttot Buttons" For Use In Encouraging Rotarians To Participate In 

Career Educatioh 

• *■».• 

Near the end of the seminar, participants generated a number of 
i4eas for use by educators who want to involve their local Rotary 
Clubs'^ip a career education effort. The following ideas, when 
coiiplecf/Xyith the suggestions found in the preceding section, may 
be helpful to educators^. 

Idea ^1 : Talk to Rojtarians about career education as ia vehicle 
for educational change holding potential^ for helping to solve 
current educational problems 

Rotarians, like other community members, are concerned about 
the apparent lack of readiness of many youth leaving school 
today to take th^ir places as productive membei;s-of the 
occupational society. They are also concerned about such related 
jnatters as lack of basic academic skills, disciphne in the schools, 
and problems ^youth experience in making productive use of 
teisure time^.The career education effort, when properly applied. 
* holds pdtentiiaSf for making positive contributions to each of these 
kinds of current problems. While it is suggested that pnmary 
attention be devoted to explaining career education as an effort - 
to help youth sojve problems of education/work relationships 
and to better prepare themselves for i^vcric these participants felt 
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it would be appropriate to lake time iQ ^plain the potential 
^areer education -holds for meeting some of these, ielated 
Nbtoblems as well. • ^ ^ ^ L ". 

Idea #2: Appeal to Rotarians by picturing careir education as a . 
service to youth ; ^ / " 

The generic emphasis of Rotary is one of service. A high Rotary 
priority has always' been youtlh Since Rotary is organized on an 
occupational ration^e and its miembers are in the occupational <^ 
sqciety, tj^e concern of career education for helping'youth learn , 
more about th^jit society should.be welcomed by Rotary. Manj^v " 
^^Rotarians are anxious to understand youth better and to help >t 
yoiith urtderstfUfid them,.. Career education is a natural ahd e;asy . 
vehicle for use in:>doihg so' ' ^ . 

Jdea #3: Appeal to Rotarians by emphasizing that today's youth y 
are tomorrow's Rotarians * 

The idea behind this suggestion, as stated by participants, js that 
Rotary^s basic organizational structWe emphasizes the occupa- 
tional society. Unless youth are encouraged to value work-in 
addition to simply jobs— the American system of private^ enter- 
prise is in trouble. Schqols cannot possibly teach today's youth' 
what they need to know in order to understand and appreciate 
the? Americai* private enterprise system. Rotary, bec^use^f its 
. (occupational orientation, is one of several key OTmmunity 
drganizatiens that possesses the capiability of helping youth 
acquire such understandings. Carfter education represents an ^ 
effort where the expertise of Rotarianf^is badly -and*obviously- 
needed. ^ I ) 

Idea #4:?. Appeal to the ego of the individual Rotarian bx 
' arranging activities where youth will ask hinrfor information *^ 

When a Rotarian comes into ax^assrobm or^hen youth visit 
^^iifcusihess/industry sites under ariangements in which the local 
• K^^ary Club has participated, mufch more positive results can be 
^pected if the school system has motivated yout;^ to a'^ 
questions and to express 4nterew4nVhat the Rotarian has to say: 
The educational system should rmnivate the student to accept 
H and respect the Rotarian. Tms/should not be something th^ 
individual Rotarian should be expected to do when he comes 



into a classroom. ^ 
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Idea #S: Be specTic iK3p^it»#»^f<^^ Rotary QuW 

Itr is rtfet wise for any tfkirt sysjteiii to'gb to a local Rotary Club 
and issue a, vague, genflgHappeal fqr help. At the same time, it 
would be equally iiuqppB^date to go to the.local Rotary Club 
with a completely deiffifpp^ plan of action. The plan^f. Action 
that eventually resullui^iaUd be jomtly developed by the local 
^ Rotary Oub and ^We edU<^^^ scaring 
responsibility, authoii^,^and accountability. To begin, however, 
the school system ^ould have one or two specific requests-fon 
tielp in riiind that the local Rotaiy Ou% can respond to in a 
spedfic m^ner witho*ut majung any kii^d of long-range commit-i| 
• tnent; The long-range commitment is one that will best evolve 
from these^specific beginning efforts. \ . 

Idea #6: Include, in plans to work with the Rotary Qub, aivplei_ 
opportunities to get expressions of concerns aiid problems 
regarding the entire education systeih from Rotarians 

The educator who is willing to listen to the Rotarian only when 
the subject is preparing youth for work will not find as much 
receptivity as will those educators who are Willing to i^iteract 
with their Rotary (^fit^ wth respect to a wide range of 
educational issues. t& educators, must mean that top 

administrative leaderstoom the school system are involved. It is - 
not Something a teaca^r or counselor can faker on withdut this 
top administrative support. Take advantage of the fact t^at the 
top school administratDT is often a Rotaiian. | 

Idea #7: Don't ^t overly concerned ahabt whether or not the 
term *^carecr education** is used J " 

If t^t term is us^ initiafiy, it is almost ^certain to result in 
^estions of d^fiftition being asked. While the term "career 
education" is ope some people still seem to have trouble 
explaming, the components of career ec^uration, in* terms of the 
youth needs'^career educatio^fcfcseel^s to meet, carf "be stated in 
clear, easy to understand tenns..Why not, for exmiple, simply 
say to Rotary that their, help is needed in order that today's 
youth may: 

a. Increase their motivation to learn tiie bffiic academic sidlls 
throhgh seeing the importmce of such skffls in a wide 
vari^ of occupations. 
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b. Ac<nA:e good, sound work habits useful in my occupation. 

^c. Acquire a JersonaBy meaning/ul sot of wdik values that 
will 4ead them to wanf^to work-and to understand the 
• --importance o|r work in sbciety. ^ ' * 

d. ,Acqi^re a baric un^fefsWling of and appreciation for the 
An^ert^ syslfenj of pritate enterprise-and how various 

' occw^tions fit into that astern. 

e. Acquire an understanding of .their own occu^)ational 
interests and abilities through exploring ckreers jn the 
private; sector and engaging in some form of exploratory 
Work experience. . v 

\ 

f. Develop sound dureer decisionmaking skills-that will allow 
them to plan tAeir own occupational changes as adult 
citizens. 



g. Develop and utiliz^ 5ound job seeking, job'getting, and job 
holding techniques tha't will be useful in botii entering and 
in progressing in the^occupationai society. 

h. Develop ways of engaging in unpaid^wtfk as part of ^heir 
productive use of leisure tinf^ 

i. Develop and find way$ of utilizing skills in. combatting 
stereotyping as it impinges on full freedom of educational- 
and occupational choice for all citizens. ^ 

Any one, or some combination, of these student needs Aould 
be ones that can be ^plained to\and accepted by Rotarians^They 
have had some of these same concerns for years. If they knew .the; 
education system wants to change in ways that will help better 
meet .Ibpse needs-and if they know the school system nee(b their 
help >« doing do-^many Rotarians will be willing to move in this 
direclian. The term "career education" may come up later-ornot 
at all. The important thing is to get the job done. 



Observations 



As I listened to and tried to record the thoughts of these 
participants, I found myself'in high general- agreement with almost 
everything they were saying. Their advice and suggestions found in 
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• tHis monograph are based on their own personal experiences in 
career education efforts through- their- own local Rotary Cliibs. I 
have a feeling that both edticator$; and' other Rotarians c(xild''leani 
much fron) lij^teningto the^ p^^ieipants. * ' 

^ One of the biggest impressions I^received from thejse-paiJicipants • 
^ap th^t RotarianS' may be more iftiportarit than Rotary! Jt is 
"ixivious, after listening for, two day? to these persons, that* it will be 
. ai^ry long time^ hefore^formal career education servfce efforts will 
,be'^pommonplace among local Rotary Clubs in our Nation. The 
^copinlunication problems alon^ are too great to*expect very. quick 
results. Similarly, the typical Rotary Clifb is already busily engaged 
irj' a widQ variety of Worthwhile community service activities. We , 
who ^are concerned about^areej education cannot— and should 
not-expect a giVen local'Tlotary Club to diminish its activities in 
other ar^eas of community service in order to oecome engaged in 
careeTr education. ' ' 

• 

At the same tim.e, individual members of Rotary include stanV ^f 
. the "community thought leaders? that gareer education a*rocates 
talk about. If such persons could be encouraged to become involved 
in a school system's career educati on effort, it , might well be the^ 
best,. possibly beginning* step toward getting a career education 
priority within the entire Club. It would not seem wise to me to 
waif until such time as g^U membefs orRotary had been qojnpletely 
exposed to the career jgducsijjpn concep^t before beginnings somQ 

* interaction with- local Rotarians. I have a feeling that Rotarians may 
be better ablg to explain career education to other Rotarians than^ 
are those of us in the formal education system. ^ 

^ I was particularly impi^essed by the ^variety of ybuth groups^with 
whom various participants relate outside tl^e education sysjem. 
These include such groups as the Exploring Division, Boy Scouts of 
Ani^nca,, Junior Achievement, and 4-H Clubs. Any actions takdi by 
a local Rotary Club to pai^ticipate more actively with such you^h 
gtoups will surely be a significant contribution to careerHeducation. 
That is, there.is obviously, it seems to me. no necessary requiiemeiit 
that the involvement of a local Rotary Club in career- education 
begin by establishing formal working relationships with the school 
system. In some communities, by working with groups such as 
identified here, one result may be an increase in career education on 
the part of t^c school system. 




' Ci^e the individual Rota^ for Iparticipation in 

car^ir edtication i$ obviously very great. Mjajiy Rajtalians are owners - 
aod/or top dedsionmakets if) cpmpanie* a^^ 
sphool jsystcms have, t^^^ to work with /fci^jcareer education. Jjie 
career ediucation experiences of siich organizations^^will provide a 
valuable sfource of input fot such RotSrianS if the -subject of-paregit i^ 
edu(^ti6n comes up in jtheir local elub. , Ijl^ 

. ' ' ' \^ " ... . ' ■ 

I remain convinced- ^s 1 was long before the time this seminar 
was held, that Rotary Clubs afe potentially very. valuable commu- 
nity* resources for use in pareer education. The seminar made me ' 
even n»ore convinced. I would hope that educators reading tl\is 
monograph will find here some reasons for and some ways in which 
tirgy can involve their local Rotary Club in career education. It is a 
resource much too valuable to ilgnore. * 
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. APflENDIXB 
Issues Raised by Participiants 

1 . How to get more conynunity people involved in dueer education? . ■ ^ 

2., How to start career education with the^community rather than the school system? 
3. How to help educators learn more about in^ustr^? \ ' 

How to get better communications between educators and the business community? 

5. How to maJce sure fobs arc present at th^ end of the line? ^ . 

6. How tp get youth as interested in career choices as they are in money from jobs? 

7. How tQ fit specific club programs into the tota^ goals of education? 

8. How to coordinate community dTorts in career education? 

9. How to manhat^^tommOiiity resources for career'education? 

A 

10. How can Rotary .career education efforts be sustaining-(i;e.» moving beyond career 
. days)? ^ ' 

1 1 . Can Rotary do something to show youth that they must plan to do something after 
they leave hi^ school? , ' . - — 

1 2. How cpuld Rotary get a national TV program on career education? 

> 

1 3. How to get private enterprise persons to volunteer time for career education? 

^. 

14. How to get suggestions for action to Rotarians that^ey can understand and cany 
oyt? ^ ' ^ . 

15. How to help teachers becqme more aware of ways of using community resources in 
Uie classroom? 

16. How to assure that quality peoplfljlom business are picked to work with educators? 

17. How to help teachers get over the fear of asking for help from businessmen? 

18. What can Rotarians do in addition to serving as ^luest speakers for career education? 

19. How to identify community experts who can help educators in sp«>aflc content areas? 
, 20> How to help youth develop a respect for work -ana for workers? 
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;y * * 2tr Ne«l for a an^ii*!! cleirihgho^]^:-^ efforti in 

jHo;iy:4t|9«^ Kdttilin tmeridlbott^^^^^^^ to adultou well ii youth? 



* ^- 24* HoV^ to b|iHiden Rotarlan etforti to .lnchid« tnking youth into the wbrkfrfi^ itt well ^ 
Vblittlng^Rbt^ « 
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